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ABSTRACT

HUMAN RESOURCES  ACTIVITIES, PERSONNEL 
DEPARTMENT, TECHNOLOGIES OF HUMAN RE-
SOURCES MANAGEMENT, PERSONNEL RISKS

In the article the need of improvement of imple-
mentation of human resources management activi-
ties  in organizations of the Republic of Belarus is sci-
enti  cally substantiated. The evolution of the role of 
personnel department of organizations and the place 
of personnel department of the majority of Belaru-
sian organizations at the present stage is considered. 
The research in the  eld of implementation of human 
resources management activities is systematized, the 
problems of modern activities of personnel depart-
ments of the Republic of Belarus which hinder the 
competitiveness of Belarusian organizations on the 
international market are identi  ed. Existing regula-
tory framework governing the activities of personnel 
departments of organizations in the Republic of Bela-
rus is estimated. In order to reduce transaction costs  
methods for the management of personnel risks are 
developed. The ways of improvement of  human re-
sources management activities in domestic organiza-
tions are substantiated.
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